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FTC Oklahoma City & FCI El Reno, Oklahoma
Editors: B. Coker & J. Lepird

Recent Executive Order and the Union

On Thursday March 27, 2025 an Executive Order (EO) was signed to remove our Master
Agreement, National and Local agreements. The EO directs the removal of Bargaining
Unit Staff protections and make every employee non-bargaining. This means removing the
protections of 5 USC Chapter 71, the law that gives us the right to negotiate agreements
and the Master Agreement.

At the same time the EO was signed, DOJ filed a lawsuit against the Union in the federal
court in Waco, Texas. This lawsuit was filed against the Union in an effort to prevent the
Union from receiving a stay of enforcement or injunction to stop the EO from going into
effect while the legality of the EO is argued and briefed. This does not mean that we will
not receive a stay or injunction, but it will be a factor while we litigate. Being a national
organization, the venue will most likely change to a different Court. AFGE has filed the
Lawsuit, and the Injection will be heard in court very soon.

Local 171 believes that the EO is illegal and will be overturned in court. However, court
cases are expensive and take time. Local 171 is encouraging all Bargaining Unit members
to join E-dues https://join.afge.org/LL0171 Joining E-dues will allow you to stay a
member and retain representation in other forums. This Local is not going anywhere.

Understand the removal of our Negotiated Master Agreement, National agreements, and
Local Agreements will affect all staff working at FTC Oklahoma City and FCI EI Reno.
However, at this moment our Master Agreement stands and is enforceable. We still are
representing our folks in front of the SIA and OIG, and assisting with folks’ responses to
management on Discipline. That helps, but eventually the Master MAY go away. The
Union will still be able to help members in other forums and will continue to do so. This
includes, and is not limited to EEO, Workers Compensation (DOL), adverse actions
through MSPB (Administrative Court), and Federal Court, such as Untimely payment of
overtime cases and Backpay (Portal Cases). We won’t stop helping people with
Disciplinary issues.

Local 171 will not disappear due to this EO. The Union will remain here to help the folks
as we always have. One key fact to remember is that Local 171 existed well before 5 USC
Chapter 71, created in the 70s, which the EO attacks, because of the many other avenues
we have serving our members. We will continue speaking to congress, partnering with
other Law Enforcement Unions like the Fraternal Order of Police, and we will continue to
fight for our folks and this local. We have been since 1935, well before we had a Master
Agreement or the Council of Prison Locals.

Local 171 will continue its work as long as you all support your Union.
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AFGE Local 171

307 Reformatory Drive
El Reno, OK 73036
Phone El Reno: 405.422.2820
Fax El Reno: 405.422.2850
Phone OKL: 405.680.4298
Fax OKL: 405.680.4297
E-mail: Afge171Alert@yahoo.com

Local 171 E-Board/Stewards

E-Board

B. Coker — President

S. O’Brien -- Secretary/Treasurer
K. Menz — Vice-President ERE
R. Helm — Vice-President OKL

G. Brueggen — Chief Steward ERE / CPOF

J. Seely — Chief Steward OKL
G. Strider — Sergeant at Arms

Stewards — El Reno

R. Barger — Correctional Services
S. Ballard -- Correctional Services
C. Box — Correctional Services

M. Sullivan — Correctional Services

Stewards — Oklahoma City

D. Callahan — Correctional Services

G. Walls — Correctional Services
N. Johnson — Food Service

S. Adams -- Health Services

M. Michon-R & D

A.Rios-R&D
United We Stand Together in Solidarity

Local 171 Website:

www.afgelocal171.com
Back Issues of this Newsletter can be found on: www.afgelocal171.com

IMPORTANT NOTICE: IMMEDIATE ACTION REQUIRED — E-DUES SIGN-UP

covered by the EO, those dues dues payment system.

will be refunded automatically

in your Pay Period 06 Don’t wait. If your dues stop,
paycheck. No action is needed your representation, and your
union are at risk.

We’ve just received official
notification from the National
Finance Center (NFC) that
they are now enforcing the
new dues deduction portion of for the refund.
the Executive Order (EO) on
Exclusions from Federal
Labor Management Relations
Programs, signed on March
27, 2025.

We are stronger together, let’s
keep fighting for each other.
Leave the BUS code blank
when you sign up.

BUT - this also means your
dues will no longer be sent to
the union going forward.

The administration has cut off

our funding at the source. Sign up for E-Dues today.

What this means for vou:

NFC has stopped processing ~ What you need to do right
union dues for affected now:
employees starting with Pay

Period 05 (2025).

If your dues were deducted in
that pay period and you’re

To keep your membership
active and support your union,
you must immediately switch
to E-Dues, our secure, direct




